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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

PAYYANUR COLLEGE

Name of the head of the Institution

Dr PREMACHANDRAN KEEZHOTH

Designation

Princi pal (i n-charge)

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0497- 2805521

Mobile no.

9497653521

Registered Email

payyanur col | ege@edi ffmai | . com

Alternate Email

payyanur col | ege65@nmai | . com

Address Edat Post, Kannur District
City/Town Payyanur

State/UT Ker al a

Pincode 670327

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr SANTHCSH V. M

Phone no/Alternate Phone no.

04972805121

Mobile no.

9446423169

Registered Email

sant hupnr @nai | . com

Alternate Email

vsengpnr c@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://payyanurcol |l ege. ac. i n/ wp-cont

ent / upl oads/ 2021/ 02/ 00- AQAR- 2018-19-Fi n
al - Re-submi tted-on-5. 2. 20. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://payyanurcol | ege. ac. i n/ wp- cont ent
[ upl oads/ 2021/ 02/ Academi c-

Cal ender - 2020- 21. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACE RIS Period From Period To
1 A 8.52 2007 31- Mar - 2007 30- Mar - 2012
2 B+ 2.59 2018 02- Nov- 2018 01- Nov-2023
6. Date of Establishment of IQAC 20- Jun- 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://payyanurcollege.ac.in/wp-content/uploads/2021/02/00-AQAR-2018-19-Final-Re-submitted-on-5.2.20.pdf
http://payyanurcollege.ac.in/wp-content/uploads/2021/02/00-AQAR-2018-19-Final-Re-submitted-on-5.2.20.pdf
http://payyanurcollege.ac.in/wp-content/uploads/2021/02/00-AQAR-2018-19-Final-Re-submitted-on-5.2.20.pdf
http://payyanurcollege.ac.in/wp-content/uploads/2021/02/Academic-Calender-2020-21.pdf
http://payyanurcollege.ac.in/wp-content/uploads/2021/02/Academic-Calender-2020-21.pdf
http://payyanurcollege.ac.in/wp-content/uploads/2021/02/Academic-Calender-2020-21.pdf

FDP: Per sonal 29-Jun- 2019 67
Transformation: A Key to 1
Teacher Devel opnent
Interaction wi th Em nent 25-Jun- 2019 180
Al ummi Programme: Sci ence 1
Research Qpportunities
Abr oad
Interaction w th Em nent 07-Jun- 2019 166
Al urmi Programme: New 1
Hori zons in Science
Resear ch
Orientation Progranme for 09- Jul - 2019 68
Staff: New Generation 1
Banki ng
Oientation to Department- 26-Jul - 2019 15
| evel CBCSS Co- 1
ordi nators: Revi sed CBCSS
Regul ati ons of Kannur
Uni versity
I nteractive session: 21- Aug- 2019 180
Current Recruitnent 1
Trends
Oientation to the new y- 19- Sep- 2019 9
recruited teachers: NAAC 1
Accredi tation Paraneters
Depart nment -wi se online 11- May- 2020 46
neeting of Principal, 3
| QAC Co- ordi nator, HoD,
and DQAC Co-ordi nator to
di scuss strategies to
ti de over the unexpected
stand still brought in by
Covi d- 19.
FDP: Equip for E- 14- May- 2020 75
Educat i on 2
MOOC courses for teachers 20- May- 2020 348
and PG students through 90
Coursera for Canpus
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

I nstitution NCC Govt. of India 2019 137060
365

I nstitution NSS Govt. of India 2019 66200
365

Institution ASAP Govt. of Keral a 2019 111760
365



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9445_Quality_Initiatives.xlsx

I nstitution WAB CGovt. of Keral a 2019 100000
365
I nstitution SSP Govt. of Keral a 2019 80000
365
I nstitution Paari st hi t hi kam|CGovt. of Keral a 2019 18000
365
I nstitution Sem nar KSCSTE, Govt. 2019 20000
of Keral a 1
I nstitution Schol ar shi ps Central and 2019 5373050
State (Govts. 365
I nstitution Host el CGovt. of Keral a 2019 862100
al | owance to 365
SC/ ST/ CEC
St udent s
Depart nent Seni nar ucC 2019 20000
3
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 5
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes
the funding agency to support its activities
during the year?
If yes, mention the amount 20000
Year 2019

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Interaction with Em nent Alumi Progranmme Series FDP on “Equip for EEducation”
Oientation to Departmentlevel CBCSS Coordi nators on “Revised CBCSS Regul ati ons
of Kannur University” Interactive session on “Current Recruitnment Trends” for
students Maki ng avail abl e the MOOC courses for teachers and PG students through
Coursera for Canpus.



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/9445_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/9445_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9445_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

FDP on enhanci ng teacher conpetence

The pl anned FDP on “Personal
Transformation: A Key to Teacher

Devel opnent” was held on 29.6.2019. Dr
Ani | Ramachandran, SPESS, Kannur

Uni versity and an educationi st and
notivational trainer, was the faculty.
The programre gave a new vi gour and
direction to the participant teachers.

FDP on online learning platfornms such
as Moodl e and on MOOC

A two-day FDP on online |earning and
teaching steered by Dr K S. Saj an,
Educati on Technol ogy expert from N S.
S. Training College, Otappal am was
conducted in May 2020. It was a hands-
on training covering Google C assroom
Moodl e, online content creation etc. It
has benefitted the faculty in a great
way, especially in the context of the
subsequent shift to online and bl ended
t eachi ng necessitated by Covid-19.

Oientation to Department-1evel CBCSS
Co-ordi nators on “Revi sed CBCSS

Regul ati ons of Kannur University”

The parent university introduced the
revi sed CBCSS regul ation from 2019
onwards and our teachers, and through
themthe students, had to be equi pped
to follow the sane. This programe,
conducted in July, enlightened the
Departnment -1 evel CBCSS Co-ordi nators on
the revised guidelines and they |ater
di ssem nated the know edge to the
faculty and students of their

i ndi vi dual department.

Oientation to newly-recruited teachers
on “NAAC Accreditation Paraneters”

The Orientation Progranme was conduct ed
in Septenber 2019 to equip the teachers
to neet the requirenents for NAAC
accreditation. This programe, in
addition to creating an awareness in

t hem about the accreditation procedure
and paraneters, instilled a new spirit
in themto work as part of a team

Regi stration to nake avail able the MOOC
courses for teachers and PG students
t hrough Coursera for Canpus

In order to ward off the academ c
vacuum brought in by the unexpected
pandem c¢ Covi d-19, the coll ege

regi stered for the Coursera for Canpus
programe and notivated the teachers
and PG students to do MOOC courses. 95
teachers/students conpl eted the course
so far. Alnobst an equal nunber are
pursui ng di fferent MOOC courses through



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/9445_Contribution.xlsx

this platformnow.

Entry-level Test for checking the
fundanent al know edge and aptitude of
the first senester UG students and
Bri dge Course syl labus as per the
result of the test

Entry-level Tests were conducted by the
departnents whi ch enabled themto
identify the knowl edge and skill gaps.
Consequently, the Bridge Courses were
re-designed and offered to the
freshers.

Short-term programe on Basic Exercise
and Sel f Defence Techniques for girl
students

Trai ni ng sessions on Self Defence
Techni ques for girl students were
conducted with the support of the
Winen's Cell, Kerala Police in Decenber
2019. The partici pant students vouched
for the confidence and socia
orientation that the programre
instilled into themwhich lead to their

Interaction with Em nent Al ummi

overal | enpower nent.
In association with the General alumi
Associ ation of the college, the | QAC

organi sed a series of programes titled
“Interaction with Em nent Al ummi”
Programe. Proud alumi of the college
serving in different capacities across
the gl obe enlightened the students on
various thenes such as hi gher studies
options, recent trends in research,
current global recruitnent trends etc.
Qur alumi Prof. Dr Murukeshan V. M,
Director, Centre for Optical & Laser
Engi neering, NTU, Singapore; Dr Felix
Bast, Central University of Punjab and
Menber of Antarctic Expedition Team Dr
Vinod V. T. P., Technical University of
Li berec, Czech Republic; Mjor (Retd.)
Shybu Padmanabhan, Chief HR O ficer,
Export Tradi ng Group, Dubai etc.
interacted with the students under this
programe. The progranme provided a
springboard to the students to dream of
entering new arenas of opportunities
avai l abl e to them

Orientation Session to the staff on New
Gener ati on Banki ng

At a tinme when all banking operations
were going online, this programe was a
nost - pressi ng need. Canara Bank
authorities extended their hands to
conduct the session in July 2019. It

wi ped of f all the apprehensions that
our staff had regardi ng online banking
and opened up new vistas of online
banki ng before them

Applying for NIRF of MHRD

The coll ege applied for the NIRF for
the first tine during this academc
year and unfortunately, could not
secure a position anong the first 150
institutions. Measures are being taken
to inprove the rank in the years to
cone.




View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Board of Managenent 04- Feb- 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 03- Mar - 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The college is using the MeshiLogic
Online TCS software (version 1.0.0.1)
for its operations. The entire
operations are not done through this
software as there are specific

mandat ory softwares introduced by the
governnent and university for
operations such as student adm ssion
govt. schol arshi ps, fee concessions,
currently operational (maxi nrum 500
words) staff pay managenent, staff PF
managenent etc. The cl oudbased software
purchased by the college is used for
the follow ng areas of operation and
has the follow ng key features:
Academ ¢ Managenent: Institution
Streans, Courses, Cass, Batch and
Academ ¢ Year Settings C asses and
Senesters settings to set up start date
and end date of each progranmes or
senmesters Attendance blocking facility
for individual classes till specified
dates. Student Managenent: Student
details entry at the tinme of adm ssion
with option for mandatory field Upl oad
student photo Search for student
details with adnmm. no, nane etc Student
roll nunmber generation with option for
different sort orders Pronotion of
students Shifting of students to

di fferent courses View change status of



https://assessmentonline.naac.gov.in/public/Postacc/Quality/9445_Quality.xlsx

students like active, TC issued etc TC
| ssue I nport student data using excel
formats Modules for Staff: Staff access
to concerned cl asses Paper settings for
teaching faculty Wrk Adjustnent
requests and acceptance Teacher/staff
profil e Hours engaged report

At t endanceVari ous types of attendance
entries Attendance entry fromteacher

| ogin for paperw se, class attendance
entry Attendance entry from

Admi n/ HoDY Tutor login for special
occasions with option to update
paperw se class attendance entry
Absentees only entry option Student

wi se attendance entry for selected
nmont hs Bl ock attendance entry for a
class till specified date Attendance
cal cul ati on based on col |l ege cal endar
wor ki ng days or cal endar days Setting
regul ar class on holidays and vice
versa Duty Leave entry for students

i nvol vement in official activities
Reports: Custom zed
certificatesTransfer certificate,
course conduct certificates O her
custom zed certificates upon request
Student details report having option to
set colums dynami cally Nom na
rollscategorized nomnal rolls Student
wi se record (Profiles) Address slips
Promotions list TC regi ster Studentw se
daily and nonthly reports Studentwi se
attendance percentage for a given

peri od Attendance shortage |ist/
irregul ar student |ist Consolidated
paperw se attendance regi ster. Unmarked
staff |ist/unmarked hours Tinme Tabl e:
Day and period settings Subjects
grouping for tine table Manual tine
table entry Holiday adjustnent Genera
time table Work adjustnment for staff on
| eave with attendance entry option for
the adjusted staff in their portals.

Li brary Managenent: |ssue and return
Cat al ogue searchi ng Renote cat al ogue
searching Androi d Mobile Apps O her
Features: Social nedia |like nessage
posting I ndividual and group nessagi ng
facility for group discussions
Princi pal dashboard with various
facilities

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation




1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The college is affiliated to Kannur University, and in the affiliating system
the college is bound to follow the curricul um desi gned by the parent
university. Therefore, academic flexibility with respect to curriculumis
[imted to ensuring well-planned curriculumdelivery and docunentation of the
sane. The college has been resorting to the foll owi ng neasures in this
direction: 1. The availability of stipulated nunber of hours for a course
t hrough regul ar classes with special classes added to, if needed, is ensured.
2. Departnent-level neeting for proportional distribution of the nodul es of
courses in each senester is conducted and the schedul e and venue are intinmated
to the students on the first day itself through a Master Tine Table. 3. The
know edge deficit of the learners is neasured through one-to-one interaction in
the initial days for senior classes and through an entry-level test for the new
bat ches; and short-term Bri dge Courses are conducted to fill the gap. 4. The
Faculty prepare | esson plans/lecture schema. The principal and the head nonitor
the TLE process. 5. Judicious use of teaching aids and nodels, providing the
i nformati on about reference materials, giving the list of nust-read books and
further reading materials along with sonme nulti-nmedia student-enpowering
sessions (ICT) are resorted to for better transaction. In the COVID 19
situation towards the fag end of the academ c year, online teaching-Iearning
has been heavily depended on 6. Availability of the teachers for one hour nore
after the class tinme is ensured on all days to satisfy the academ ¢ needs of
t he students. Teacher presence is ensured for |onger tinme during pre-
exam nation working days. 7. Peer student teaching sessions, study groups,
renedi al coaching, exhibitions, tutorial sessions, alummi interactions, blogs
and vi deo production opportunities for students etc. are also arranged for
ensuring effective curriculumdelivery. 8. Availability of required books and
journals, including e-journals, is ensured through the college central library
and departnent |ibraries. 9. Special care is taken to teach the methodol ogy of
preparation of projects, assignnments, and seninars to pronote application
skills, experiential learning, and research aptitude. 10. Exceptional projects
and assignnents are preserved in the departnents as nodels for the com ng
students. 11. Al the docunents, such as nodule distribution, teaching plan,
question papers, mark lists, audio-visual aids etc, pertaining to the TLE
process are preserved in the departnent in specific files as part of
docunentation. 12. From 2019 admni ssion onwards, the UG students under the
parent university are follow ng Qutcone Based Educati on (OBE) and the CBCSS Co-
ordi nators of the departnments ensure that the curriculumw th required neasures
to ensure the envisaged outcone is transacted in the best possible way. Special
briefing has been done by the college | evel CBCSS Co-ordinator to the
departnent |evel co-ordinators to this effect.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
00 26/ 04/ 2020 30 For H ndi comm
Certificate devel oping ¢ uni cati on
Course in ommuni cati ve Ski | |
Spoken Hi ndi compet ence
of students
to equip
themto try

for central
govt. posts




00
Certificate
Course in
Chem stry of
Dr awi ng

00
Certificate
Course in
Statistical
Anal ysi s
usi ng SPSS

00
Certificate
Course in
Principle
and practice
of
Cooper ation

00
Certificate
Course in
El ectronic
Commer ce

01/ 09/ 2019 20

01/10/ 2019 30
01/ 10/ 2019 30
28/ 10/ 2019 20

For Drawi ng
devel opi ng nol ecul ar
the skill in structures
drawi ng of usi ng
nol ecul ar sof t war es
structures
usi ng
sof t war es
whi ch can
help in
deskt op
publ i shi ng
sci ence
articless in
i ndustries
i ke pharnma
and paint.

For Dat a
devel oping analysis and
the required interpretati
dat a on skills
anal ysi s and
interpretati
ons skills
usi ng
sof tware and
enter the
pr of essi onal
field of
dat a
anal ytics

For Banki ng
i mparting skills
the required
know edge
for entry
into
enpl oynent s
in co-
operative
sect or

For E- busi ness
i nparting skills
required
skills for
enpl oynent
in the fast-
growi ng e-
conmmer ce
field

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

00

Nl




View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

00

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
208

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

00

Nill

Nill

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
MSc PHYSI CS 14
MSc CHEM STRY 15
BSc BOTANY 35
BSc ZOOLOGY 32
BA ECONOM CS 57
BA HI STORY 38
BA POLI TI CAL SCI ENCE 47
BCom COMVERCE 59
BBA MANAGEMENT STUDI ES 39

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Nill
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

sampling is enployed for

t eachers, alummi,

data col |l ection,

The col |l ege has been taking structured feedback on curriculum from various
st ake hol ders such as students,
col l ected through survey node using a questionnaire and stratified random

ensuring due representation of all

and parents. Data is



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/9445_Program_introduced_1614134150.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/9445_Value_added_courses_1614134129.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9445_Projects_undertaken_1614912638.xlsx

departnents. The data thus collected is anal ysed using count and percentage
anal ysis. The findings of the survey are discussed in details by the
departnents as well as by the 1 QAC and the ngjor findings that call for special
attention during the next round of curriculum planning by the university are
brought to the notice of the nenbers on various Boards of Studies of Kannur
University fromour college. (Qurs being an affiliated college, curricul um
planning is the prerogative of the university). These nenbers take the matter
to the attention of all concerned during the curriculumrevision. The findings
are al so brought to the attention of the authorities concerned during various
academ ¢ progranmes at the university. The survey covers the followi ng aspects
of the curriculum and syllabus: For Students : Contenporary relevance of
courses and course content, inclusion of |atest devel opnents in the subject,
depth of coverage of course content, extent of coverage of course content,
orientation to higher studies, practical orientation opportunities for the
pronotion of life skills and enployability skills, opportunities for the
pronotion of critical, analytical and creative thinking skills, value
orientation, suitability to the intellectual |evel of the students integration
to what the students have | earned upto plus two, effectiveness in enriching the
know edge base of the students, effectiveness of evaluation system (interna

and external) effectiveness in equipping the students to take up the chall enges
of future overall rating of the progranme and syl |l abus. For Teachers, Al umi,
and Parents : Contenporary rel evance, depth and extend of coverage, orientation
to higher studies, practical orientation, pronotion of life skill and

enpl oyability skills, pronotion of critical, analytical and creative thinking,
val ue orientation, suitability to the level of the learners, effectiveness in
bringi ng positive change, overall rating of the progranme.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Mat hemat i cs 40 1239 40
BSc Physi cs 40 1858 40
BSc Chem stry 40 2226 40
BSc Zool ogy 35 3956 35
BSc Bot any 35 3819 35
BA Economi cs 60 3259 60
BA Political 50 3046 50
Sci ence
BA H story 50 3216 50
BA Engli sh 42 4896 42
BA Mal ayal am 35 3551 35
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the [teaching both UG
(UG) (PG) institution institution and PG courses



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9445_Demand_ratio_1614501942.xlsx

teaching only UG
courses

teaching only PG
courses

2019

1723

125

52

Nill

31

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
83 83 5 16 3 7

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college follows a Tutorial-cum-Mentoring System intended at the all-round development of the personality of
the students. Each student is allotted to a mentor/tutor who takes care of the student’s academic and personal
growth. As per the usual practice, in the beginning of the academic year each department convenes a meeting of
its members and allots students to individual mentor/tutor belonging to the department. Usually, in the case of
departments having lesser number of teachers, one whole class is allotted to a single teacher. Hence, a single
mentor/tutor will have to take care of 50-60 mentees. This is a really a stumbling block in the effective
implementation of the programme. However, this issue is tackled by finding additional time for interaction with the
mentees. In the case of departments with relatively higher number of teachers, normally 15-20 students are
allotted to a mentor/tutor. Every week, on a particular day, as decided by the department, the mentor/tutor sits
with the mentees and together they carry out activities to empower the students academically and personally.
The activities are chalked out jointly by the mentor/tutor and the mentees. Soft skills development is given much
priority in such sessions. The sessions are conducted after the regular working hours of the college and they last
usually for an hour or more. Sometimes additional sessions are conducted as per the suggestions from the
mentees. The academic progress and extra-curricular achievements of the students are recorded in the common
format prepared by the same by the college. In the class PTA meetings this data is used to discuss with the
parents the progress of the students since s/he joined the college. The mentor/tutor also conducts one-to-one
interactive sessions with the mentees whenever necessary and act as a guardian of the mentee on the campus.
These sessions are found out to be very effective in solving the psychological issues confronted by the mentees.
Whenever expert advice is needed, the mentees are directed to contact a counsellor. Also, proper guidance is
given by the mentor/tutor in career planning, participation in extra-curricular activities etc. The system is proved
to be a very effective student support measure adopted by the college and has been well rated by the students in
the exit student feedback.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
1848

83 22.27

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of faculty with
Ph.D

37

Positions filled during
the current year

11

No. of sanctioned |No. of filled positions | Vacant positions

positions
72

72 Nill

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Designation



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9445_ict_tools_1614150933.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9445_e_resource_1614502022.xlsx

2020 00 Nill 00

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BBA BBA 6t h 11/ 03/ 2020 16/ 06/ 2020
BCom BCom 6t h 11/ 03/ 2020 16/ 06/ 2020
BSc BSc 6t h 11/ 03/ 2020 16/ 06/ 2020
BA BA 6t h 11/ 03/ 2020 16/ 06/ 2020
VA VA 4t h 11/ 03/ 2020 30/ 06/ 2020
MSc VBC 4t h 11/ 03/ 2020 30/ 06/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Being an affiliated college, we are bound to follow the system of Conti nuous
Internal Evaluation (CIE) prescribed by the parent university. The CIE covers
20 percent of the total marks of a course. From 2019-20 UG admi ssi on onwards
attendance is not a conponent of internal evaluation (However it is mandatory
to have 75 percent attendance for appearing the exans). In the new system

there will be two conponents for the evaluation, viz. 1l)class tests, at |east
two and 2)assignnment, sem nar or viva as decided by the respective board of
studies. In the existing schene, which will be followed for all students

earlier to 2019 adm ssion, attendance also is a conponent. In the case of
practical courses, four components are generally involved in the new system
viz. Punctuality, Laboratory Skill, Exam nation/Viva and Record (subjected
slight variations for different Programes as decided by the Board of Studies).
In the existing system attendance too was a conponent. Two internal assessnent
tests are conducted centrally by the institution and the average is taken.
Assi gnnent topics and the dates for subm ssion are announced to students
sufficiently earlier and the scripts are returned after evaluation wth due
coments. Semi nar topics are either listed or directions given in the syllabus
itself for each course in the case of all programmes. Regardi ng attendance, in
the existing schene, university regulations prescribe 75 percent attendance as
the required mninumfor a student to register for exam nation. Condonation of
12 days each upon the subm ssion of valid docunents in two different senesters
during the course of study will be allowed by the university. Marks for the
att endance conponent are awarded according to this pattern set by the
uni versity: 2.5 for 90 percent and above, 2.0 for 85-89, 1.5 for 80-84, and 1.0
for 75-79 percents attendance. Students without the 75 percent attendance wl|
have to repeat the senester. Affiliated colleges hardly have the authority to
reformthe university norns regarding CIE and so the institution follows the
dictates of the university strictly. However, neasures for uniformty in the
conduct of the internal exam nations are devised and inplenented. A duly-
constituted comm ttee conducts the exam nations every year. The drafting and
printing of the question papers and the preparation of the schedule of the
exam nation are supervised by the conmttee. The answer sheets and question
papers are supplied free of cost to students and no fee is coll ected.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/9445_Honours_recieved_1614215777.xlsx
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words)

the coll ege prepares an acadenic cal endar in
tune with the academ c-cum exam nati on cal endar published by the university.
The university cal endar provides a wide franework for the general functioning
of the college. It nentions the nunber of working days in each nmonth from June
to March. The cal endar al so marks the weeks for internal exam nations al ong
with the week for publication and subm ssion of results to the university. It
wi Il not be possible always to adhere to this calendar fully and conpletely,
though efforts are taken to conform Due to unforeseen reasons, the institution
may have to bring about changes in the schedul e given by the university.
Mor eover, the university academ c cal endar is not rel eased before the acadenic
year conmmences, which conpels the college to nodify its own academ ¢ cal endar
md way in the odd senester. In the case of the two internal exam nations for
CIE, the college chooses dates dependi ng upon the phased conpl etion of portions
and announcenent of the dates of university end-senester exam nations. The
Internal Exanination comrittee advises the departnents in these matters and on
particul ar grounds the departnents are allowed to choose dates within a certain
period for the first internals. This is done not to disturb the first senester
cl asses that commence |ater only. The second internals are conducted centrally.
First senester internals are conducted separately since their classes start
later. One or two weeks shift in the schedul e past the proposed date may al so
occur sonetinmes due to unforeseen reasons. Keeping conformty to the schedul e
in the even senesters is a very tough task as Col |l ege Students’ Union
activities, University Fine Arts Festival, co-curricular activities and NSS and
NCC canps al so needs to be given deserving tine slots. The institution nmanages
to function satisfactorily by working on sel ected Saturdays and hol i days
besi des maki ng use of norning and evening hours before and after the regul ar
college class tinme. Due space is given in the Coll ege Academ ¢ Cal endar for co-
curricular activities |ike sem nars, educational exhibitions, observation of
days of national/international inmportance, sports and cultural activities etc.

At the beginning of every year,

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://payyanurcol |l ege. ac. i n/ wp- cont ent / upl oads/ 2021/ 03/ PCs- PSCs- COs. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
MAT BSc 39 27 69. 23
Mat hemat i cs
PHY BSc Physi cs 38 35 92
CHE BSc Chem stry 40 29 82.5
ZLG BSc Zool ogy 34 31 91.18
BOT BSc Bot any 34 31 91. 18
ECO BA Economi cs 55 35 63.6
POL BA Political 39 23 57.5
Sci ence
H S BA Hi story 38 15 39. 47



http://payyanurcollege.ac.in/wp-content/uploads/2021/03/POs-PSOs-COs.pdf

ENG BA Engli sh 41 40 97. 56

MAL BA Mal ayal am 30 21 64

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

htt p://payyanurcol | ege. ac. i n/ f eedback- anal ysi s/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 00 00 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
00 00
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
00 00 00 Nill 00

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
00 00 00 00 00 Ni Il

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Engl i sh 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

Nat i onal Mat henmati cs N 0



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9445_Pass_percentage_1614876291.xlsx
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I nt ernati onal Mat hemat i cs 2 2.9
Nat i onal Physi cs 4 1. 06

I nt ernati onal Physi cs 2 1.06
Nat i onal Chem stry Nill 0

I nt ernati onal Chemi stry 3 2.67
Nat i onal Economi cs 1 5.75

I nt er nati onal Econom cs Nl 0
Nat i onal H story 9 3.93

I nt ernati onal Hi story 1 3.93

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Hi ndi 7
Mal ayal am 5
Engl i sh 2
H story 2
Bot any 1
Zool ogy 3

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Distribu Dr 2019 0 Dept. of Ni |l
tion and |Prakash V. | Radi ati on Physi cs,
enri chnent Prot ecti on Payyanur
of 210Po and Enviro Col | ege,
and 210Pb nment Payyanur
in the env
i ronnent
of
Mangal or e,
Sout hwest
coast of
I ndi a
I nvestig Dr 2019 0 Dept. of Nill
ation on |Prakash V. | Radi ation Physi cs,
t he Prot ection Payyanur
enri chnent and Enviro Col | ege,
of radionu nment Payyanur
clides in
an
endosul f an
af f ected
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ar ea,

Ennekaj e P

anchayat h,
Kasar go

Radon,

t horon and
their
progeny di
stribution
and
estimation
of annual
effective
dose
excess
lifetinme
cancer
risk in
Panat hadi
Kasar agod
district,
Ker al a

DR
Prakash V.

Radi ati on
Pr ot ecti on
Dosi netry

2019

Dept. of
Physi cs,
Payyanur
Col | ege,
Payyanur

Ni |l

Dynam cs
of radionu
clides
activity,
radon
exhal ati on
rate of
soil and
assessnent
of radiolo
gi ca
par anet er s
in the
coast al
regi ons of
Ker al a,

I ndi a

Dr
Prakash V.

Radi oana
[ytical
and
Nucl ear
Cheni stry

2019

Dept. of
Physi cs,
Payyanur
Col | ege,
Payyanur

Dynam cs
of heavy
nmetal accu
mul ati on
in an
endosul f an
af f ect ed
area of
Kasar god
District,
Sout hwest
coast of
| ndi a

Dr
Prakash V.

Radi ati on

Protection

and Enviro
nnent

2019

Dept. of
Physi cs,
Payyanur
Col | ege,
Payyanur

Ni |l

Sone
Results On
K- Fr anes

Dr PC
Sr eeni vas

talian
Jour nal O
Pure And
Applied Ma

2019

Dept. of
Mat hemat i c
S,
Payyanur

Ni |l




thematics Col | ege,
Payyanur
Appl i cat Dr PC I nt er nat 2019 0 Dept. of Ni |l
ions of |- | Sreenivas i onal Mat hemat i ¢
functions Journal O S,
of Several Mat hemat i ¢ Payyanur
Vari abl es al Col | ege,
in Stati st Sci ences Payyanur
ical Distr And Engi ne
i butions ering Appl
i cations
An Dr PC I nt er nat 2019 0 Dept. of Ni |l
Expansi on | Sreenivas i onal Mat hemat i c
For mul a Journal O S,
for the I- Mat hemat i ¢ Payyanur
function al Col | ege,
of Sever al Sci ences Payyanur
Vari abl es And Engi ne
ering Appl
i cations
On Dr. P.C I nt er nat 2019 0 Dept. of Ni |l
Li near Sr eeni vas i onal Mat hemat i c
Cenerating Journal O S,
Rel ati ons Mat hemat i ¢ Payyanur
I nvol vi ng al Col | ege,
the |- Sci ences Payyanur
function And Engi ne
of r- ering Appl
Vari abl es i cations
- funct Dr. P.C I nt er nat 2019 0 Dept. of Ni |l
i onsand Sr eeni vas i onal Mat hemat i c
Heat Journal O S,
conducti on Mat hemat i c Payyanur
in a al Col | ege,
squar e Sci ences Payyanur
pl ate And Engi ne
ering Appl
i cations
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
- funct Dr PC I nt er nat 2019 Nill Nill Dept. of
i onsand Sr eeni vas i onal Mat hemat i c
Heat Journal O S,
conducti on Mat hemat i ¢ Payyanur
in a al Col | ege,
square Sci ences Payyanur
pl ate And Engi ne
ering Appl
i cations
On Dr PC I nt er nat 2019 Nill Nill Dept. of
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Li near Sr eeni vas i onal Mat hemat i ¢
CGenerating Journal O S,
Rel ati ons Mat hemat i ¢ Payyanur
I nvol vi ng al Col | ege,
the |- Sci ences Payyanur
function And Engi ne
of r- ering Appl
Vari abl es i cations
An Dr PC I nt er nat 2019 Nil I Nil | Dept. of
Expansi on | Sreenivas i onal Mat hemat i ¢
For mul a Journal O S,
for the |- Mat hemat i c Payyanur
function al Col l ege, P
of Several Sci ences ayyanur Dep
Vari abl es And Engi ne t. of Math
ering Appl ematics,
i cations Payyanur
Col | ege,
Payyanur
Appl i cat Dr PC I nt er nat 2019 Nill Nill Dept. of
ions of |- | Sreenivas i onal Mat hemat i c
functions Jour nal O S,
of Several Mat hemat i ¢ Payyanur
Vari abl es al Col | ege, P
in Statist Sci ences ayyanur Dep
ical Distr And Engi ne t. of Math
i butions ering Appl emati cs,
i cations Payyanur
Col | ege,
Payyanur
Somne Dr PC Italian 2019 Nill Nill Dept. of
Results On | Sreenivas |Journal O Mat hermat i c
K- Fr anes Pure And S,
Applied Ma Payyanur
thematics Col l ege, P
ayyanur Dep
t. of Math
emati cs,
Payyanur
Col | ege,
Payyanur
Dynam cs Dr 2019 Nill Nill Dept. of
of heavy |Prakash V. | Radiation Physi cs. Ma
nmet al accu Pr ot ecti on t hemat i cs,
mul ati on Dosi netry Payyanur
in an Col | ege, P
endosul f an ayyanur Dep
af f ect ed t. of Math
area of ematics,
Kasar god Payyanur
District, Col | ege,
Sout hwest Payyanur
coast of
I ndi a
Dynam cs Dr Radi oana 2019 Nill 1 Dept. of
of radionu |Prakash V. [ytical Physi cs,




clides and Payyanur
activity, Nucl ear Col | ege, P
radon Chem stry ayyanur Dep
exhal ati on t. of Math
rate of emati cs,
soi|l and Payyanur
assessnent Col | ege,
of radiolo Payyanur
gi cal
par amet ers
in the
coast al
regi ons of
Ker al a,
I ndi a
A study Dr 2019 Nill Nill Dept. of
on surface |Prakash V. | Radi ati on Physi cs,
chem cal Protection Payyanur
behavi our and Enviro Col l ege, P
of Solid nment ayyanur Dep
State t. of Math
Nucl ear emati cs,
Track Payyanur
Det ect or Col | ege,
Films by Payyanur
i tching
A study Dr PEARL Mu 2019 Nill Ni Tl Dept. of
on surface |Prakash V. |ltidiscipl Physi cs,
chem cal i nary Payyanur
behavi our Jour nal Col | ege, P
of Solid ayyanur Dep
State t. of Math
Nucl ear emati cs,
Track Payyanur
Det ect or Col | ege,
Films by Payyanur
i tching
Experi e Dr CSD Conm 2019 Nill Nill Dept. of
nt al Preet hanuj | unication Chemi stry,
Crystal Payyanur
Structure Col l ege, P
Det er m nat ayyanur Dep
ion of dip t. of Math
ropan- 2-yl ematics,
1-{2-(4-hy Payyanur
dr oxybut an Col | ege,
-2-ylidene Payyanur
)-5-[(2-io0
dophenyl)
am no] cycl
opent - 3-en
-1-yl } hydr
azi ne-1, 2-
di car boxyl
ate

View File
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3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 94 139 2 70
nar s/ Wor kshops
Present ed 9 31 Nill 18
papers
Resour ce Nill 16 40
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Uni on and PTA

activities activities
Anti - drug NSS in 3 48
awar eness programme | association with
Janamai t hri - police
andSwant hanam
Trust, Kozhi kode’.
Kandal protection NSS in Assocation 2 88
pr ogr ame wi t h Kanuur Kandal
Pr oj ect
Aayur veda and NSS i n Assocati on 3 64
Heal t hawar eness wi th kesavat hr eeram
pr ogr amre hospi t al
international bio NSS in Assocati on 3 83
di versity programme | with rotary club
payyanur
artificial linmb NSS i n Assocati on 2 72
gi ving project with rotary club
payyanur
Breast Cancer NSS in 3 65
Awar eness Programe | association with
Mal abar Cancer Care
Soci ety
Free Medi cal Canp NSS in 4 60
for breast cancer association with
det ection Mal abar Cancer Care
Soci ety
Bl ood donati on NSS i n 5 45
canmp for girl association with
students Govt. Medical
Col | ege, Pariyaram
Fl ood relief NSS in 55 450
activities association with
Kannur Kandal
Project, College



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/9445_Faculty_participation_1614912707.xlsx

artificial |eg
gi ving project.

NSS i n Assocati on
with rotary club
payyanur

67

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
NSS Activity Best NSS Kannur University 1
Vol unt eer Award at
Uni versity Level
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swachh NSS Unit 10 Etti kul am 4 72
Bhar at h beech cl eani ng
Swachh NSS Unit 11 Rused plastic 4 84
Bhar at h bollte as waste
bi n
Swachh NSS unit 11 cl eani ng 7 74
Bhar at h cnpus
Swachh NCC Edanad Up 1 98
Bhar at h school and
col | ege
sarroundi ngs
Swachh NCC Campus 1 107
Bhar at h d ani ng
Swachh NCC Cl eani ng of 1 90
Bhar at h PHC
Kungi mangal am
Swachh NSS Refill reuse 2 50
Bhar at h project to
m ni m se
pl astic pen
wast e
Gender Equity Wonen Cel |l of Sel f Defense 15 380
Keral a Poli ce, Trai ni ng
ZOZAPC Dept of Sessi on
Zool ogy
Swachh NSS Unit 10 Canpus 10 70
Bhar at h Cl eani ng on
Gandhi Jayant hi
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year



https://assessmentonline.naac.gov.in/public/Postacc/Extension/9445_Extension_1614218778.xlsx
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Kannur University,
Thal assery Canpus

Nature of activity Participant Source of financial support Duration
Col | abor ati ve Dr Rat heesh M S. Swani nat han 60
research on Nar ayanan Resear ch
Lateritic Flora of Foundati on
Nor t hern Keral a and Jawahar | al Nehru
Taxonony and Tropi cal Botanica
Mol ecul ar St udi es Garden and Research
of the Indian Centre, and WNal abar
Speci es of Bot ani cal Garden
Li mophyl | a. and Research Centre
for Plant Sciences
Col | abor ati ve Zool ogy Dept. Kannur Kandal 30
research on and Pr oj ect
conservation of
nangr oves
Facul ty sharing Engl i sh Dept Engl i sh Language 6
for Conmuni cati ve Teachers
English teaching I nteracti on Forum
(ELTIF)
PhD Resear ch Dr A C Sreehari Dept. of Studies 60
gui dance i n English, Kannur
Uni versity,
Thal assery Canpus
PhD Mphi | Dr Santhosh V M Dept. of Studies 60
Resear ch gui dance i n English, Kannur
Uni versity,
Thal assery Canpus
PhD Resear ch Dr P R Swaran Dept. of Zool ogy, 60
gui dance Kannur University
Manant hawadi Canpus
PhD Research Dr Prajitha P Kannur University 60
gui dance Central Library
PhD Research Dr Jayarajan T K S N Col | ege, 60
gui dance Kannur
PhD Resear ch Dr Sunitha B Nair Govt. Col | ege, 60
gui dance Kasar agod
PhD Research Dr Vigi V Nair Dept. of 60
gui dance Managenent St udi es,

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/
industry
/research lab
with contact
details

Duration From

Duration To

Participant

Tenporary M Sc JAI'N

26/ 11/ 2020

31/ 12/ 2020

Nawal



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/9445_Collab_activities_1614435982.xlsx

pr oj ect Uni versity sabacka
bangl ore
Tenpor ary M Sc Auri gi ne 26/ 11/ 2020 31/ 12/ 2020 Navya
pr oj ect di scovery | kshim C P
technol ogi es
[imted
bangl ore
Tenpor ary M Sc NI KT, Sur at 26/ 11/ 2019 31/ 12/ 2020 Jiji K
proj ect hkal ,
Mangl or e
Tenporary M Sc west ern 26/ 11/ 2019 31/ 12/ 2020
proj ect i ndia chani t hnayna
pl ywood TV
l[imted
kannur
Tenpor ary M Sc Auri gi ne 15/ 12/ 2019 15/ 01/ 2020 Julia
pr oj ect di scovery Joseph
t echnol ogi es
limted
bangl ore
Tenporary M Sc d oba 15/ 12/ 2019 15/ 01/ 2020 Jasm ne
proj ect | Chemi cal RD Tom
Hyder abad
Tenporary M Sc depart nent 15/ 12/ 2019 15/ 01/ 2020 Haritha k
proj ect of
comput ai ona
bi al ogy and
bi ao
informatics
kar ayavat t om
Tenporary M Sc Raj aRaj esw 15/ 12/ 2019 15/ 01/ 2020 Ayana k
pr oj ect ari Coll ege
of
Engi neeri ng
Tenpor ary M Sc Raj aRaj esw 15/ 12/ 2019 15/ 01/ 2020 Aswat hi P
pr oj ect ari Col |l ege P
of
Engi neeri ng
Tenpor ary M Sc d oba 15/ 12/ 2019 15/ 01/ 2020 Anusree Ra
proj ect | Chemi cal RD dhakri shnan
Hyder abad PV
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
00 Nill 00 Nill
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/9445_Linkages_1614883117.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/9445_MoU_1614952663.xlsx

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

110

111. 67

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Nill

Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Meshi Logi ¢ Book Partially 4 2006
Magi ¢
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 53134 7630552 387 151237 53521 7781789
Books
1375 535411 38 23216 1413 558627
Ref er ence
Books
Journal s 6 8500 Nill Nill 6 8500
e- Nill 5900 Nill Nill Ni Il 5900
Journal s
CD & 217 33738 Nill Nill 217 33738
Vi deo
O hers(s 90 57513 75 43709 165 101222
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Ar chana
Kemanabal |y

Devel oping Life
Skills:
Expl oration: Johari
W ndow, SWOT, Self-
Awar eness

YouTube (MOOC
Cour se)

19/ 08/ 2019

Vijila Chirapadu

Dr. Vigi V Nair SWOT Anal ysi s YouTube 26/ 05/ 2020

Antitha Vydoori S| An Introduction YouTube 20/ 04/ 2020
P by Kamal a Das

Anju A Kitchen Rags by YouTube 22/ 04/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/9445_augmentation_details_1614229422.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/9445_Library_1614884034.xlsx

Shamy P Dakshayani YouTube 20/ 04/ 2020
Vel ayudhan: A
Bi ographi cal Sketch
by Meera Vel ayudhan
Rat hnapr abha Learning to be a YouTube 20/ 04/ 2020
Mot her by Shashi
Deshpande
Aardra V S I's this Desirable YouTube 22/ 04/ 2020
by Lalityanbi ka
Ant har j anam
Reshma A Still | Rise by YouTube 26/ 04/ 2020
Maya Angel ou
Shani Vijayan I Am Not That YouTube 25/ 04/ 2020
Wman by Ki shwar
Naheed
Dr Sant hosh V M Structural YouTube 20/ 04/ 2020
Vi ol ence and the
Trans Struggle for
Dignity by Gee
| mman Semmal ar
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers Bandwidt
h (MBPS/
GBPS)
Exi stin 97 90 2 1 9 20 1
g
Added 0 0 0 0 0 0 0
Tot al 97 90 2 1 9 20 1

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

20 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

00

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

8

8. 65

110

111. 67

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/9445_e-content_by_teachers_1614884770.xlsx

General Maintenance: Payyanur College is a Govt-Aided Coll ege and the Board
of Managenent is the owner of the land and the infrastructure. So the
mai nt enance of the institutional infrastructure is the responsibility of the
col | ege managenent. State governnent financial allocation for nmaintenance is a
smal | amount (Rs 6000/- per annunm) and the release of the paynent is pending
for nore than a decade. The Board of Managenent has budgetary provisions for
the systematic and tinely maintenance of the infrastructure. The contribution
of the Parent Teachers Association is also significant in keeping the
infrastructure in good condition. PTA usually pays for energency nai ntenance
work in a small scale. The coll ege has systens and procedures to nonitor the
optimal utilization of infrastructure, facilities and equi pnment. Purchase
regi ster and Stock register are nmaintai ned by each departnent for |aboratories
and library. Physical Education departnment al so keeps such registers. Annual
stock verification of properties is done by appointed commttees and the report
is submitted to the principal. Canpus beautification commttee works to keep up
t he anbi ence of the canpus. NSS and NCC units are keen to nmaintain the
cleanliness of the canpus. The Board of Managenment engages two sweepers to
cl ean the classroons, office, labs and library. A night watchman is al so
enpl oyed by the managenent. Mai ntenance of the Library Miintenance of the
l'ibrary involves keeping the collection of books intact on the one hand and
pl so ensuring the return of books safe and sound. Books are protected from book-
wor ms, noi sture, dust and heat. Measures for protection |ike dusting
frequently, rebinding old and damaged books are al so done at specific
intervals. Oten the library supporting staff nends the torn, soiled and dog-
eared pages besides fixing | oose pages resulting from carel ess handling of
books. Checking that the books are returned w thout damage after reading is
ensured by the staff. Maintenance of Laboratories The | aboratories of the
sci ence departnents are maintai ned by the respective |aboratory attenders. The
sweepers of the college also give due support in the cleaning process.

Mai nt enance of the Sports and Ganes Facilities Playground and court mai ntenance
is a highly sophisticated process nowadays. Volleyball courts need nending
frequently by pressing the ground with a roller. Under the supervision of the
faculty and the coaches, sports persons of the college do it voluntarily. Wrks
requiring technical expertise are outsourced. College Garden Mai ntenance:
Col I ege garden mai ntenance |ike pruning is done twice or thrice a year and
pruning experts are hired for that work. Manuring is also done two tines a
year. The managenent and the PTA spend noney for it and the canpus
beautification commttee oversees these works. Regular irrigation is done by
the attenders, watchman, and the NSS vol unteers. Solar Power Generation System
The college has installed 21.5 KV sol ar panels and for optinmal production the
panel s are washed cl ean every week. O her kinds of naintenance are done by the
servi ce providers, Team Sustain.

http://payyanurcollege.ac.in/at-a-glance/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Endowrent M d- day 155 498175
frominstitution Mea

Fi nanci al Support
from G her Sources

a) Nati onal Schol ar shi ps 416 5373050

b) I nt ernati onal 00 Nill 0



http://payyanurcollege.ac.in/at-a-glance/

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Counsel I'i ng

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Et ernal Mentoring 28/ 11/ 2019 45 Walk with a
on Speak English Schol ar programme
Easy
Ment ori ng 11/ 12/ 2019 31 Walk with a
Schol ar programme
Soft Skill 01/ 06/ 2019 66 ASAP progranme -
Training — H gher Educati on
Conmmuni cati on Basic Depart nent,
I T CGover nnent of
Keral a and ASAP
Yoga 21/ 06/ 2019 170 NSS, NCC
Bri dge Course 24/ 06/ 2019 540 Al'l Departnents
Language Lab 01/ 06/ 2019 200 ASAP Engl i sh Dept
Per sonal 01/ 06/ 2019 120 Al'l Departnent

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of Number of
students who [studentsp placed
have passedin

the comp. exam

2019

Trai ni ng
sessi on on
Pre
pl acenment by
Dr. Visha
Kunmar and
Prof. K
Sanmpat h
Kumar of
Happy Vall ey
Busi ness
School
Coi nmbat or e0

NiTl

87

Nill NiTl

2019

Orientation
Programme on
hi gher
studies in
Asim Prenji
Uni versity, B
angal ore

NiTl

57

Nill NiTl

2019

I nternship

Ni |l

Nill Ni |l



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/9445_Scholarships_1614323620.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/9445_Development_Schemes_1614958267.xlsx

Programe in
col | aboratio
n wth
Rel i ance
Tr ends

2019

Pl acenment
drive in
associ ati on
wi t h Bhavi cs
Ltd , Thiruva
nat ha puram

NiTl

30

Nill

NiTl

2019

Orientation
programme on
Scope of
Commer ce
education
for Higher
secondary
student s

NiTl

45

Nill

NiTl

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
30 30 4
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Bhavi cs 29 Nl | ndi an 41 20
Trivandrum Navy, | ndi an
Arny etc
(details
upl oaded)
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 361 18 UG and 13 depts. Det ai | ed Li st
PG list upl oaded
progr ammes upl oaded
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/9445_Guidance_1614960108.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/9445_Placement_1614960648.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/9445_Progression_1614389542.xlsx

Items Number of students selected/ qualifying
NET 1
SET 1
Any O her 9

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Kannur University C Uni versity 1200
Zone Footbal |l Tour nanent
(27.9.2019-5. 10. 2019)
Felicitation to Keral a Col | ege 250
Sant hosh Trophy team
menber Vi shnu(l DC
Economi cs) Col | ege
Vol | eybal | team
(Uni versity Chanpi onshi p)
(12.11. 2019)
Nat aka Kal ari (Drama Col | ege 85
Wor kshop) (11.12.2019)
Col | ege Team Col | ege 300
Preparations for
Uni versity Arts Festi val
(Dec 2019-Jan 2020)
Uni versity Union Uni versity 800
Kal aj adha (8.1.2020)
Kannur University Arts Uni versity 5000
Festi vel
(15.01. 2020-19. 01. 2020)
Annual Sports Day Col | ege 1100
(7.2.2020)
Col | ege Day (15.2.2020) Col | ege 1400
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

National/
Internaional

Name of the
award/medal

Year

Number of
awards for
Sports

Number of
awards for
Cultural

Name of the
student

Student ID
number

2019 Nat i onal
Sel ection
to
Uni versity
Team
(football)
for
Nati onal p
articipati
on( Al U KHE
LO | NDI A)

1

Nill

SANALRAJ
K

44085



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/9445_Qualifying_1614313499.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/9445_Activities_Organised_1614960903.xlsx

2019

Sel ecti on
to

Uni versity
Team

(football)
for

Nati onal p

articipati

on( Al U KHE

LO I NDI A)

Nat i onal

Nill

46150

SUDH N P
Vv

2019

Sel ection
to

Uni versity
Team

(football)
for

Nati onal p

articipati

on( Al U KHE

LO | NDI A)

Nat i onal

Nill

44751

SCURAV C

2019

Sel ecti on
to

Uni versity
Team

(football)
for

Nati onal p

articipati

on( Al U KHE

LO I NDI A)

Nat i onal

Nill

45413

ARJUN
MANQOJ

2019

Sel ection
to

Uni versity
Team

(football)
for

Nati onal p

articipati

on( Al U KHE

LO I NDI A)

Nat i onal

Nill

45598

SATHLAJ
RS

2019

Sel ecti on
to

Uni versity
Team

(football)
for

Nati onal p

articipati

on( Al U KHE

LO I NDI A)

Nat i onal

Nill

45398

SREERAJ

2019

Nat i onal

Nill

46143

RI NSHI F




Sel ection
to
Uni versity
Team
(football)
for
Nati onal p
articipati
on( Al U KHE
LO | NDI A)

ASLAM K

2019

Sel ection
to
Uni versity
Team
(football)
for
National p
articipati
on( Al U KHE
LO | NDI A)

Nat i ona

1 Nill

46152

FAHI S
REHVAN P

2019

Sel ection
to State
Team

Nat i ona

1 Nill

46193

VI SHNU P
Vv

2019

Sel ection
to
Uni versity
Team -
Nat i onal

(AI'Y)

Nat i ona

1 Nill

44593

SHEENU K
ANl YAN

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

St udent Counci
an el ected body of student
col | ege.

st udent

posts.

and the Fine Arts Advisor
Uni versity Union Councillors from al
uni on office bearers.

First,

St udent

Cener al

Al l

Secretary,
Uni versity Union Councillor and Student
second and third year degree representatives are al so
Every degree course students together elect the

The uni on assunes power

but student

in the colleges of Kerala is designated as College Union. It is
representatives to nmanage the student affairs in the
Chairman is the head of the college union.

Secretary posts are reserved for wonen.

Fine Arts Secretary,
ot her naj or

el ected along with others.
Associ ation Secretary of that subject.
taki ng cerenmony. The union fund and the fine arts fund are spent for the union
and fine arts activities by the union under the guidance of the Staff Advisor
nom nated from anong the faculty nenbers.
coll eges vote to elect the university
representation and participation in al
activities is ensured through the elected college and university unions. A
representative is nomnated to the 1 QAC conmittee to render
functioning student-friendly and nore effective.

adm ni strative bodies is not nmandated by rule in the coll eges,
case of certain conmttees as directed by the govt.
are included in many conmittees.
students with faculty gui dance and this enables the cultivation of

Vi ce Chai rman and Joi nt
Gener a
Edi t or

Representation of students in

after

except
representatives
co-curricular activities are conducted by

Capt ai n,
are the

t he oat h-

The
canpus
its

in the

| eader ship



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/9445_awards_in_activities_1614961952.xlsx

qualities in the students. Mjor functions |ike Union |nauguration and Fine
Arts Day and other cultural programres are organi zed by the coll ege union.
There are student cultural outfits Iike COPS, FOFCA Mat hrukam and Snehitha in
the college and the last two are exclusively wonen collectives for enpowernent.
Departnental associations and clubs al so conduct programes for student
enpower ment and soci alization. Sahithyavedi (Literary forum organi zes debates
on books and rel ated topics and Movie Mania, the registered filmsociety,
conducts filmshows and fests in collaboration with the college union. The
months-1ong training for the university fine arts fest is organized by the
coll ege union with such excellence that the college won the University Arts
Festivals 18 out of the 21 tines. Above all, the college runs on a truly
denocratic platformand a space is always given to all students to air out
their views. Consequently the seeds of many projects inplenented by the college
are sown by the students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The college has a two-tier Alumi Association systemw th the Payyanur Coll ege
General Al ummi Association at the apex |evel and 13 departnental al umi

associ ations functioning as its wings. The Coll ege General Al ummi Associ ation
is registered with the Registrar of Societies, Govt. of Kerala. The departnent
al umi associations are not registered. There is one overseas chapter of the
associ ation functioning in the UAE. Both the general and departnental alumi
associ ations contribute, though not regularly, to the devel opnent of the
institution both financially and ot herwi se.

5.4.2 — No. of enrolled Alumni:

4130

5.4.3 — Alumni contribution during the year (in Rupees) :

350000

5.4.4 — Meetings/activities organized by Alumni Association :

The general alummi association net tw ce during the year and nost of the
departnent al ummi associations net once. In addition to this there are batch
get togethers of different alumi batches. The general alumi association
organi sed and endowrent distribution programe and a series titled Interaction
with Eminent Alummi in association with | QAC. Four internationally acclained
resource persons who were the alumi of the college interacted with the current
students. In addition to this the follow ng contributions were made by
di fferent alummi groups/departnment alumi associations: 3) Sukritham Charitable
Trust Endownent: This endownent was instituted by the trust fornmed by the Pre-
Degree 1989-91 Batch Alumi. The beneficiaries are five students each from
First, second, and Third year B.Sc. students. Individual endowrent is worth
Rs. 10,000/ - Total worth is Rs.1,50,000/- 4) Sponsoring Students: The Botany
Al ummi Associ ati on sponsored the educati onal expenses of three economcally
backward students of the department. The total support given was Rs.30,000/- 3)
Sponsori ng Magazi nes: The popul ar science nagazine, ‘Scientific Anerican’ is
sponsored to Zool ogy Departnent Library by the enminent Alumi, Dr Satees C
Raghavan. 4) Sponsoring Lecture Series: Alumi of H story departmnment sponsored
an international |ecture series on Doing Scientific Archeol ogy

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership




6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Payyanur College is an institution that is commtted to ensuring the spirit of
denocracy in all its operations. Al the relevant constituencies of the college
are given due share in the planning and inplenentation of major events. The
decentralized planning and participative inplenentation was nost visible in the
organi zation of the Kannur University Arts Festival that the ollege hosted from
15th to 19th January 2020. Though the chi ef organizer of the event, in which
over 5000 students frommore than 100 colleges in the university participated
was the university students union, the host college had a pivotal role in the
pl anni ng and execution of the nega event. First, an organizing conmttee was
formed at a neeting attended by the M.A, |ocal body representatives, university
hi gher officials, students union | eaders, college nmanagenent representatives,
Principal, staff, and students. Various sub commttees were forned to co-
ordinate specific activities, and invariably the chairpersons of the sub
committees were the faculty of our college. Students of our college were also
included in the sub comm ttees as nenbers. The sub conmttees took decisions in
their donmains, such as registration, stage arrangenents, programme schedul i ng,
transportation, food, acconmopbdation etc. and the sane were approved with
nodi fication, if necessary, by the main organizing comittee in which the
chai rpersons and convenors of the sub committees were also the nenbers. The
final decisions thus arrived at were inplenented with the support of al
concerned in a perfect way. Major tasks were split up into sub tasks and
assigned to individual teachers and students or to small teans. Mdre than 1.5
| akh art lovers attended this nega event as audi ence. Another event in which
the practice of decentralization and participative nanagenment was perceptible
was in the organisation of the Annual Sports Day on 7th February 2020. A
comm ttee conprising teachers and the college union General Captain as the
student representative was entrusted with the task of organizing the event. The
commttee, through a series of neetings, chal ked out the nodalities of the
event in consultation with the Departnent of Physical Education of the coll ege.
The opi nions of students al so were considered while planning. Ganes events were
conducted in the evening, after regular class hours. Athletic event were
conducted during day tinme. The students of all departnents assenbl ed under the
respective departnment flag for the march past. The entire neet was officiated
by the faculty nmenbers hailing fromdifferent departnments. Wnners were awarded
nedal s at the victory stand. The event ran on a festive nood, though procedures
for conducting various sports itens were observed strictly. The event was
i nportant especially because the college could not organi se the Sports Day
during the past few years

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students As of now, the college does not have
any role in admtting students. The
nunmber of seats to be filled under each
category is fixed by the governnent.
The university allots students to the
col | eges through the single w ndow
centralised allotnment process. The only
scope for choice for the college is the
20 seats allowed to be filled by the




managenent. These seats are filled by
the managenment with neritorious
students scoring the marks set by the
managenent as benchmarks in the
qgual i fying exam nation (usually first
cl ass and above).

Industry Interaction / Collaboration

This is one area where the college is
significantly lagging behind. It is
mai nly due to the |ocationa
di sadvantage that the college suffers
fromby virtue of its situatedness in a
district in North Kerala where
i ndustries are very mnimal. However,
the PG students of science departnents
do their projects in various industries
in different parts of South India,
thereby having a taste of collaboration
wi th industry.

Human Resource Managenent

The human resource of the college
conpri ses the teachers, the non-
teaching staff and the students. The
teachers are managed as per the code of
conduct prescribed by the UGC as wel |
as the orders issued fromtinme to tine
by the govt. and the university, and
the non-teaching staff by the latter.
The staff is given notivation, through
denocratic, decentralised and
partici pative nmanagenent, for
successfully performng their roles.
The various commttees forned to
support the administration also play
crucial roles in HR nmanagenment and
devel opment of | eadership skills. The
key indicator of the student HR
managenent is the teaching-Iearning
process which is effectively carried
out. Anple opportunities are provided
for the devel opnent of soft skills,
sports and arts talents etc of the
students.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The coll ege has a wel |l equi pped
library, reasonable ICT facilities, and
good infrastructure facilities. The
library with nore than 53000 books
serves the needs of the canpus
community by purchasing | atest and in-
demand books. Through nenmbership in the
UGC Inflibnet, the library nmakes e-
books and e-journals also available to
its users. The ICT facilities are nade
use of for increasing the effectiveness
of the teaching |earning
process. Students al so get practical
training in using ICT tools. The
| aboratories are al so well -equi pped.
The basic infrastructure is in a phase




of continuous inprovenment and the
compl etion of the new building effected
a giant leap in infrastructure

Research and Devel opnent

Qurs is a college that mainly focuses
on providing foundational know edge
t hrough under graduat e educati on and
hence RD is a relatively weaker area as
far as the college is concerned. There
are only four PG departnments and only
three departnents are approved research
centres of the university. Masures
have been initiated to upgrade two nore
departnents to research centres. The
research anbi ence of the coll ege needs
i nprovenent. The college is yet to
start a research incubation centre.
There was a scarcity of research guides
at the centres because the senior
teachers who were guides retired from
service and the teachers who joined in
their places are either not having
doctorate or the required years of
service for getting guideship. Now a
few nore have applied for guideship
The teachers have a reasonabl e nunber
O publications to their credit. Some
serious research activities are taking
pl ace in collaboration with reputed
organi sations like MS. Swani nat han
Resear ch Foundati on.

Exam nati on and Eval uati on

The eval uation nodalities are al so
prescribed by the parent university.
Two types of evaluation are followed
--internal and external. The externa
end- senest er exam nations (80 marks)

are conducted by the university and the
i nternal exani nations by the coll ege
The conponents of Continuous |nterna
Eval uation (ClIE) prescribed by the
university are strictly foll owed.
Wthin the university directives,
special care is taken by the college to
make the internal evaluation process a
chance for intellectual devel oprment,
and critical and creative thinking.
Assi gnnments and sem nar presentations
are custom sed to the intellectua
potential of the |earners ensuring
their know edge and skill enhancenent.

Teachi ng and Learni ng

The college is very keen on
transacting through the teaching-
| earni ng process the true spirit of the
curriculum and the syll abus desi gned by
the university. Teaching strategies are
desi gned at college | evel according to
the learning potential of the students.
The assistance of ICT is enployed to a




great extent in transacting the
learning items. Practical sessions are
gi ven due wei ghtage, thereby focusing
on skill devel opment also, in addition
to know edge acquisition. Students are
gi ven wi der exposure by organi sing
national and international semnars and
interaction with experts from
outside.Field trips are also organi zed
effectively to ensure experientia
| ear ni ng.

Curri cul um Devel opnent

The coll ege being an affiliated
col l ege, curriculum devel opnent does
not come under its purview. The same is
the prerogative of the parent
uni versity. However, the faculty of the
col |l ege who serve on the Board of
St udi es of various subjects take very
significant roles in designing the
curriculum and syl | abus. Measures are
taken by the university to keep the
curriculum and syllabus up to date and
ensure quality. The | QAC has shared
with the BoS nenbers from our college
the details of the feedback on
curricul um obtai ned from vari ous stake
hol ders and the sanme has been given due
wei ghtage in the curricul umrevision
whi ch took place in 2019.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

E- governance is inplenented in the
college in alimted way only. Planning
and devel opnent has not been brought
into the e-governance frane so far

Adm ni strati on

The col | ege enpl oys e-governance in
the followi ng areas of its
adm ni strative operation: Adm ssion,
Schol arshi ps, e-grants (fee
concession), Staff Salary and Provident
Fund. Communi cation with the university
and the government are carried out in
the electronic format so also intra-
col | ege comuni cations, to a reasonabl e
extent.

Fi nance and Accounts

E- governance of finance and account
islimted to staff salary and PF, e-
grants for students and
proj ects/ schenmes under new initiatives
by the govt., such as ASAP, WA5, SSP
etc. Fees collection, day book, cash
book, account statement etc. are yet to
be converted to the electronic
pl atf orm




St udent Admi ssi on and Support

Student allotnent is done directly by
the university through a centralized
adm ssion process. In the area of
student support, fee concessions are
gi ven through e-grants, directly
transferring the benefits to the
beneficiary account. Students apply for
various schol arshi ps through respective
online portals. Exam nation
registration applications are al so done
online, so al so downl oadi ng the
exam nation results.

Exam nati on

E- governance with respect to
exam nation includes online
regi stration for university
exam nati ons, online examfee paynent,
as well as downl oading hall ticket and
mark list fromthe university website
in the case of students downl oadi ng
exam nation application register and
nom nal roll and downloading results in
the case of office staff and submtting
i nternal assessnent marks online in the
case of faculty. For interna
exam nations e-governance is used in a
limted way, for exanple in student
seating arrangenent and staff duty
assigning and its conmuni cation. After
the Covid-19 pandemic hit us, online
exam nations for internal assessnent
have al so been relied on.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill 00 00 00 Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 FDP on 00 75 Nill
“Equip for 14/ 05/ 2020 |15/ 05/ 2020
E- Educati o
n”




2019 FDP on
“Per sonal
Transform
tion: A
Key to
Teacher De
vel opnent”

00

29/ 06/ 2019

29/ 06/ 2019

67

NIl

2019 Ori ent at
i on
Pr ogr amre
for Staff
on “New
CGeneration

Banki ng”

Ori ent at
i on
Pr ogr amre
for Staff
on “New
Ceneration
Banki ng”

09/ 07/ 2019

09/ 07/ 2019

55

13

2019 Orient at
ion to Dep
ar t ment -
| evel
CBCSS Co-o0
rdi nators
on

“Revi sed
CBCSS Regu
| ati ons of
Kannur Uni
versity”

00

26/ 07/ 2019

26/ 07/ 2019

15

NiTl

2019 Ori ent at
ion to the
new y-
recruited
t eachers
on
ccreditati
on Par amet

ers”

“NAAC A

00

19/ 09/ 2019

19/ 09/ 2019

NiTl

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Var i ous
programmes -
Detailed |ist

upl oaded

56

01/ 06/ 2019

31/ 05/ 2020

14

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

11

22

Nill

Ni Il



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/9445_Development_training_programmes_1614912782.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/9445_Training_Programmes_1614932135.xlsx

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

The college is a state-
ai ded col | ege and hence
nost of the welfare
schenes available to the
gover nnent enpl oyees are
al so applicable to the
faculty and supporting
staff. The major wel fare
nmeasures include: 1
Pensi on schene
(Contributory since 2013
April). 2. Provident Fund
with loan facility. 3.
G oup I nsurance schene.
4. Deat h-cum Retirenent
Gratuity. 5. G oup
Per sonal Acci dent
I nsurance Schene. 6.
Commut ed Leave, HPL,
Casual | eave, Medica
| eave, Earned Leave, Loss
of Pay Leave, Leave on
Duty. 7. Maternity Leave
for nothers (6 nonths)
and Paternity Leave for
the fathers (15 days). 8.
L.T.C. 9. Medical
Rei mbur senent . 10.

M scarriage Leave. 11
Facul ty Devel opnent
Programme, Post Doct oral
Fel |l owship with salary
for Career Advancenent
Scheme of faculty. 12.
Festival allowance and
advance. 13. Festival
nonth sal aries are
credited earlier than the
usual pay date in the
case of sonme popul ar
festivals. 14. Payyanur
Col | ege Enpl oyees’ Co-
operative Credit Society
offers surety | oan upto
Rs. 200000/- and hire
purchase | oan upto Rs
50, 000. 15. Stationery,
not e books, text books,
confectionary, soft
drinks and ice cream at
di scounted price are
avail abl e at the coll ege
store. 16. The coll ege
comrunity raises funds to
hel p financially backward

The college is a state-
ai ded col | ege and hence
nost of the welfare
schemes available to the
gover nnent enpl oyees are
al so applicable to the
faculty and supporting
staff. The mgjor welfare
measur es include: 1.
Pensi on schene
(Contributory since 2013
April). 2. Provident Fund
with loan facility. 3.
Group I nsurance schene.
4. Deat h-cum Retirenent
Gatuity. 5. Goup
Per sonal Acci dent
I nsurance Schene. 6.
Conmmut ed Leave, HPL,
Casual |eave, Medica
| eave, Earned Leave, Loss
of Pay Leave, Leave on
Duty. 7. Maternity Leave
for nothers (6 nonths)
and Paternity Leave for
the fathers (15 days). 8.
L.T.C. 9. Medica
Rei mbur senent . 10.

M scarri age Leave. 11
Facul ty Devel opment
Programe, Post Doctora
Fel l owship with sal ary
for Career Advancenent
Schene of faculty. 12
Festival allowance and
advance. 13. Festival
month sal aries are
credited earlier than the
usual pay date in the
case of sone popul ar
festivals. 14. Payyanur
Col | ege Enpl oyees’ Co-
operative Credit Society
of fers surety | oan upto
Rs. 200000/- and hire
purchase | oan upto Rs
50, 000. 15. Stationery,
not e books, text books,
confectionary, soft
drinks and ice cream at
di scounted price are
avai |l abl e at the coll ege
store. 16. The coll ege
community raises funds to
hel p financially backward

The follow ng welfare
schenes are avail able for
the students in the
college: 1. Fee
concessi on 2.
Schol ar shi ps 3.
Endowrents 4. Direct
financial support 5. Book
bank schene 6. Tr eat nent
support fund 7. Emergency
nmedi cal care 8. Trave
concession 9. Books and
stationery at reduced
rate




staff menbers or famly staff menbers or famly
in contingency like in contingency like
acci dent or death. acci dent or death.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The college follows internal and external audit nechanisns. Four types of
auditing are in vogue depending on the nature of funds. The expenditure nade by
the col |l ege nanagenent is audited by the internal audit team conprising the
Director Board nmenbers as well as externally by a registered chartered
accountant. The state governnent funds are audited by the audit wi ng of the
Directorate of Collegiate Education, Govt. of Kerala. Special funds rel eased by
the govt. are audited by the chartered accountant al so. The central govt. funds
are audited by the chartered accountant as well as by the audit team posted by
t he Accountant General, Govt. of India. They also randomy audit the
expenditure fromthe state govt. funds also. The PTA funds are audited by an
internal audit team appointed by the executive Commttee of the PTA

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Various individuals 39156000 Institution Devel opnent

Fund for the conpletion
of the construction of
t he new Gol den Jubil ee

Bui | di ng
View File
6.4.3 — Total corpus fund generated
39156000
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes | QAC
Admi ni strative Yes DDCE, AG No Board of
Managenent

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

M d-day Meals to 120 students from poor fam|ies Financial support to
departnents for organi sing sem nars and subscribing to journals Felicitation to
toppers in university exam nations Financial support for students to take part

in university arts festival Repair and regular maintenance of conputers and
ot her equi pnments Financi al support for energency nedical aid to students.

6.5.3 — Development programmes for support staff (at least three)

Participation in training programes conducted by govt. agencies and the
uni versity Col | ege-level training on conpetency enhancenent organi sed under the
auspices of 1QAC Orientation sem nar on “New Generation Banking” Circul ati on of
| at est govt/university orders and circulars for know edge updation
Opportunities to participate in relevant sem nars and conferences organi sed by



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/9445_Funds_or_Grants_1614912905.xlsx

various departnents.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Formati on of Departnent-level Quality Assurance Cells (DQACs) Participation in
NI RF Annual review of departnental performance Annual review of faculty
performance through student feedback Student Satisfaction Survey by outgoing
students Regul ar faculty devel opnment programres Formation of Sub Committees
under | QAC to strengthen I QAC activities Intervention by CBCSS Co-ordinators in
ef fective delivery of the OBE curriculum Strengthening of Mentoring system

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants
2019 07/ 05/ 2019 07/ 06/ 2019 07/ 06/ 2019 166

I nteraction
wi t h Em nent
Al ummi
Pr ogr amre
(I'nteractive
Sessi ons on
“New
Hori zons in
Sci ence
Resear ch”
with Dr
Fel i x Bast,
Centra
Uni versity
of Punjab
and Menber
of Antarctic
Expedi ti on
Team Dr
Vinod V. T.
P.,
Techni ca
Uni versity
of Li berec,
Czech

2019 07/ 05/ 2019 25/ 06/ 2019 25/ 06/ 2019 180
I nteraction
wi th Em nent
Al ummi

Pr ogr amre
(I'nteractive
Sessi ons on

“Sci ence
Research Opp
ortunities




Abroad” with
Prof. Dr
Mur ukeshan
V. M,

Di rector,
Centre for
Opti cal
Laser
Engi neeri ng,
NTU,

Si ngapor e)

2019

FDP on
“Personal Tr
ansformation

A Key to
Teacher
Devel opnent”

25/ 06/ 2019

29/ 06/ 2019

29/ 06/ 2019

67

2019

Depart ment al
Present ati on
S on
activities
carried out
in 2018-'19
and proposed
activities
for 2019-*20

25/ 06/ 2019

29/ 06/ 2019

29/ 06/ 2019

64

2019

Orientation
Pr ogr amre
for Staff on
“New
Ceneration
Banki ng” in
col | aboratio
n wth
Canar a Bank

25/ 06/ 2019

09/ 07/ 2019

09/ 07/ 2019

68

2019

Orientation
to Departnen
t-1evel
CBCSS Co-
ordi nators
on “Revi sed
CBCSS
Regul ati ons
of Kannur
Uni versity”

25/ 06/ 2020

26/ 07/ 2019

26/ 07/ 2019

15

2019

I nteractive
sessi on on
“Current
Recr ui t nent
Trends” with
Maj or
(Retd.)

25/ 06/ 2020

21/ 08/ 2019

21/ 08/ 2019

180




G

Padmanabhan,

Shybu

Chi ef HR
Oficer,
Expor t
Tradi ng
oup, Dubai

2020

[ O

t

P

Orientation

“NAAC Accred

t he new y-
recruited
eachers on

itation
ar anet er s”

08/ 05/ 2020

19/ 09/ 2019

19/ 09/ 2019

2020

S

wi se online
neeting of
Princi pal ,

ordi nat or,

ordinator to

strategies
to tide over

unexpect ed

brought in
by Covi d- 19.

Depart ment -

| QAC Co-

HoD, and
DQAC Co-

di scuss

t he

tand still

08/ 05/ 2020

11/ 05/ 2020

14/ 05/ 2020

46

2020

‘Equi p for E-
Educati on”

FDP on

13/ 04/ 2020

14/ 05/ 2020

15/ 05/ 2020

75

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Training in 10/ 12/ 2019 13/12/ 2019 410 10

Sel f Defence in
associ ati on
with Wnen Cel l
of Keral a
Pol i ce

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

We have studiously pursued the Zero-Carbon aspirations and work to



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/9445_Quality_Initiatives_B_1614997559.xlsx

institutionalize practices that reduce carbon eni ssions significantly. Above 80
of the student popul ation and 30 of faculty use public transport. Steel gl asses
i nstead of plastic/disposable glasses, paper bags and cloth bags are
popul ari sed by the NSS units. Herbal Garden, Johncy Vanam Banboosetum and
medi ci nal tree garden are the green groves of the canpus. Liquid waste from
| abs is drained into safe underground pits. There is an artificially dug ferro-
cement pond of 9 lakh litre water holding capacity to pool rain water. The
overflow fromthe pond is drained to a filtering nmechanismfromwhere filtered
water is sent through underground to the nearby tube well. Thus in nonsoon
seasons a huge amount of water is stored and underground water table is
enriched. O the average nonthly power requirenment of 5000 units, 2500 units
(50) is net by roof top solar panels (21.5 KVA).

7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 37
Provision for lift No Nill
Ranp/ Rai | s Yes 11
Braille No Nill
Software/facilities
Rest Roons Yes 17
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Nill 1 26/ 12/ 2 1 Denonst 450
019 ration Creating
session |scientifi
of c tenper
Annul ar anong
Sol ar vill agers
Ecl i pse |popul aris
i ng
sci ence
2019 Nill 1 30/ 01/ 2 12 Basi c 25
020 Hi ndi for |l nproving
School Hi ndi
Chi l dren |know edge
at Edanad |of school
LP students
School ,
Edat
2019 Nill 1 18/ 05/ 2 4 5
020 Sanitizer |Uilising
preparati | science
on (work |know edge
to for
control |community




t he
spreadi ng
of corona

Vi rus)
for
various o
rgani sat
ons in

t he
scenari o
of covid.

devel opne
nt

2019

NiTl

16/ 04/ 2
019

Conmuni
cative
Engl i sh
cl asses

for rural
student s
of Kankol
vill age
(By Depar
t ment of
Engl i sh
with
ELTI F)

Enpl oya
bility
Skills en
hancenent

35

2019

NIl

17/ 07/ 2
019

Oienta
tion
progr amre
on Scope
of
Conmmer ce
Educati on
for
Hi gher
Secondary
student s
(by
Conmer ce
Dept)

Car eer
awar eness
anong
rural
students

47

2019

Nill

25/ 07/ 2
019

Trai ni ng
sessi on
on Pre
pl acement
for fina
year
degr ee
student s

Enpl oya
bility
Skills en
hancenent

87

2019

Nill

18/ 08/ 2
019

Fl ood
mappi ng -
mappi ng
the fl ood
af f ect ed
ar eas
near
Per unba
river as

Soci al
service
and
future
pl anni ng

25




part of

progr ame
by KSSP
t omap
flood

| evel and
ar eas
acr oss
Ker al a

2019 1

Nill

07/0
019

9/ 2 10

I nterns
hi p
Pr ogr amre
for fina
year
student s
in collab
oration
with
Rel i ance
Tr ends
Payyanur

Enpl oya
bility
Skills en
hancenent

2019 1

Nill

24/ 0
019

9/ 2 1

Oienta

tion
Pr ogr amre
on hi gher
studi es

in Asim
Prenji Un
iversity,
Bangal ore

Car eer
awar eness

57

2019 1

Nl

12/ 0
019

4/ 2 3

Trai ni ng
in Self
Def ence
in assoc
ation
with
Wonen
Cel | of
Keral a
Pol i ce

Wnen e
npower nen
t

380

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of Conduct for 03/ 06/ 2019 The Principal, with the
Student s support of the HoDs, the

chai r per sons/ convenors of
various conmttee, the
office staff, and the

library laboratory staff,

ensures that the code of

conduct is followed in
its true spirit. Any
vi ol ati on, whi ch occurs

very rarely, is attended



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/9445_Inclusion_1614965287.xlsx

to by the conpetent
authorities inmediately

in the appropriate

manner. Wb Link of
Students Code of Conduct
i s:http://payyanurcoll ege
.ac.in/code-of - conduct/

Code of Conduct for
Hostel l ers

03/ 06/ 2019

Copies are provided to
the i nmates of the
Wnen' s Hostel and
signature is obtained
fromthe i nmates and
t heir guardi an. The
Principal, with the
support of the Assistant
War ded, the matron, and
the hostel staff ensures
that the code of conduct
is followed in its true
spirit. Any violation,
whi ch occurs very rarely
is attended to by the
conpetent authorities
i mediately in the
appropriate manner.

Code of Conduct for
Teachers

03/ 06/ 2019

The institution foll ows
t he Code of Conduct
publ i shed by the UGC for
the faculty of coll eges
and universities from
tinme to tinme.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

In

Awar eness on drug
abuse on

ternational Anti -
Drug Day

26/ 06/ 2019

28/ 06/ 2019 88

| nt er nati onal
Yoga Day
cel ebration

21/ 06/ 2019

21/ 06/ 2019 170

Fl ood relief
activities

11/ 08/ 2019

18/ 08/ 2019 210

Anti-war rally

06/ 08/ 2019

06/ 08/ 2019 48

Mangr ove
conservation
awar eness
programres ( NSS
Kannur Kandal
Proj ect)

01/ 06/ 2019

31/ 05/ 2020 100

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1.

Rai n wat er harvesting pond: There is an artificially dug ferro-cenent pond



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/9445_promotion_activities_1614997964.xlsx

of 9 lakh litre water holding capacity to pool rain water. The overflow from
the pond is drained to a filtering nechanismfromwhere filtered water is sent

t hrough underground to the nearby tube well. Thus in nonsoon seasons a huge

anount of water is stored and underground water table is enriched. 2. Sol ar
power plant: O the average nonthly power requirenent of 5000 units, 2500 units
(50) is nmet by roof top solar panels (21.5 KVA). 3. Green groves in the canpus:
Joncy Vanam of 79 species of RET plants, Medicinal Tree Garden of 100 species
and Banboosetum of 23 varieties are the patches of green groves in the canpus
apart fromthe natural vegetation 4. Waste Baskets with used bottles: Uilising
the used and thrown away plastic water bottles, the NSS volunteers creatively
desi gned waste baskets and placed themat different |ocations on the canpus. 5.

Anti-plastic Canpaigns and activities: Steel glasses instead of
pl asti c/ di sposabl e gl asses, Paper bag and cl oth bags are popul ari sed by the NSS
units.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1: 1. Title of the Practice: Enhancing Scientific Tenper anong
Canmpus and Rural Communities: Public Denpnstration and Sem nar on Annul ar Sol ar
Eclipse 2. Goal: To enhance scientific tenper and critical thinking anbong the
coll ege comunity and the society around by warding off popular m sconceptions
and superstitions pertaining to solar eclipse. 3. Context: Though solar eclipse
is a well understood natural phenonenon for science, it is still a nmatter of
m sconception and even superstition anong the people at large. An annul ar sol ar
ecl i pse happens when the nobon covers the suns centre, |eaving the suns visible
outer edges to forma “ring of fire” or annulus around the moon. O all the
varieties of eclipses, this one is the rarest phenonenon as the earth, the
noon, and the sun need to be aligned in a straight (or nearly straight) |ine.
When we understood that the central path of the 2019 annul ar eclipse passes
t hrough the Saudi Arabian Peninsula, Southern India, Sumatra, Borneo,

Phi | i ppi nes and Guam and that it would reach |India near Kannur, Kerala at
03:56 UT1l, the PG Research Departnment of Physics of the college decided to
conduct a public event of denpnstrating the sane in association with the |ndian
Institute of Space Science Technology (I1ST), Valiyanmala, Trivandrum Various
sci ence departments of the college and the Kerala Sasthra Sahithya Parishath
(KSSP) unit also were associated with the programme. 4. Practice: As a part of
cel ebrating the annul ar solar eclipse, our UG and PG students visited nearby
school s and arranged cl asses related to solar eclipse. Solar glasses were nmade
by our students using material supplied by KSSP and the school students were
taught to make the gl asses. W al so nade arrangenents for the public for
viewi ng the eclipse. The annul ar solar eclipse started at 8.04 amon 26.12. 19,
but the necessary arrangenents (the dark roomset up built with a pin-hole
canmera within) to capture the annul ar solar eclipse were done from6 amin the
col l ege ground by the Msc students and the teachers of the department. The
resource persons froml|ST, as promi sed earlier, reached the venue by 7 amto
nmake the arrangenents to view the eclipse, by projecting the captured inage of
the sun on a big screen. By 7.30 am the public started to reach the venue to
view the sanme, and by 7.45 amwe could get a clear view of the sun on the
screen. The various phases of the eclipse could be seen on the screen, and at
the same time, Dr. Sarita Vig (I1ST) explained in detail the phenonenon. She
al so detail ed about eclipses in general, why one should not view the eclipse
t hrough naked eyes etc. By 9.27 am the annul ar solar eclipse reached its
maxi mum and we coul d see the “rings of fire” on the screen. The view was so
beauti ful and serene. 5. Evidence of Success: The event was wel |l appreciated by
the society which has highlighted it as a token of the social comm tnent of the
students and the conmitnment of the college to strengthening the scientific
tenper of the local conmunity. The response that the students of our college




recei ved during the various classes conducted in various schools and public
spaces was overwhelmng. In order to achieve our goal of w ping off the various
m sconceptions and superstitions in relation to the solar eclipse, we
di stributed “payasani at the peak tinme of eclipse. By 10 amwe put a closure to
the public event, and through the reports that appeared in the nmedia, we could
ensure the success of the event. A one-day sem nar was al so conducted on the
same day after this public event, for the UG PG students of our college, and
the two sessions were handl ed by the enmi nent resource persons froml|ST. 6.
Chal | enges: As the programre was wel | planned and organi zed with the support
from PTA of the college, there were no major chall enges, except the subdued
response froma few el der people around. Lack of thorough scientific know edge
in themwas identified as the reason for such responses, and the Physics
Departnment (in association with other science departnents) of the coll ege has
taken up the responsibility of creating a scientific culture anong the conmon
peopl e around t hrough various simlar events and classes. Best Practice 2: 1
Title of the Practice: Creation and D ssem nati on of Online Resources: Launch
of YouTube Channel (Link:
htt ps://ww. yout ube. com channel / UCgBY7! | nL3CIngbf NYxTXKw) 2. Goal: To provide
quality e-content on the texts included in the syllabus of English courses and
facilitate | earning when physical classroomactivities were halted by Covid-19
pandem c. 3. Context: When all educational institutions in the country had to
be | ocked down in the second half of March 2020, all learning activities in the
col | ege unexpectedly came to a halt. Though we waited for two or three weeks
expecting that the situation would inprove and that we would be into the
classes again, it didn't happen. Sone portions of the second senester UG
students were left uncovered. It is in this context that the Departnent of
English decided to reach out to the students through a video |lecture series for
t he English Common Course students and audio lecture series for English Core
Course students. 4. Practice: As part of the initiative, the departnent
 aunched a YouTube channel on 14th April 2020. There were two textbooks for the
Common Course students covering 24 |lessons. A staff neeting was conducted
online and different |lessons were allocated to all the 13 teachers. The
teachers prepared the script for the video | ectures and the sanme were subjected
to a peer editing by the departnental colleagues. Using their own nobile
phones, the | ectures were recorded at honme and were | ater sent to one of the
teachers for editing. The edited videos were again scrutinized by a team of
teachers and further changes, wherever necessary, were made. Finally the video
| ectures were uploaded on the Departnent YouTube channel one after another at
regular intervals starting from20th April. Later the audio |ectures on the
uncovered core course portions (two nodul es) were al so recorded, edited, and
upl oaded in a simlar way. 5. Evidence of Success: The project was |aunched
initially to cater to the needs of the second senester students of our college
who were around 600 in number. Later as per the request from nei ghbouring
col |l eges, the video/audio |inks were shared with their students also and the
response was quite overwhel mi ng. The students as well as the teachers of al npbst
all colleges under the university took the project to their hearts and the
materials were shared widely. Over 80 of the students studying these courses
under the university watched the videos. As per the present count the videos
got over 1.62 |akh views and the channel has got over 2600 subscribers. It has
started generating revenue also. This is, no doubt, a significant achi evenent
as far as a channel started by a college, especially in a rural area, is
concerned. The view statistics shows that ever since its |launch the channel has
been having viewers regularly during examnation tine there has been a | arge
scal e escalation in the nunber of viewers. 6. Challenges: The success of the
three lecture series (two video and one audi o) lays further responsibilities on
the departnent. Enquiries and request are pouring in to bring out simlar
series on the courses of the other senesters also. The departnent has started
wor king on the video | ecture series based on the third semester English Comon




Course, which will be | aunched soon. Lack of proper recording facility is the

maj or chal |l enge faced by the creators. Recording the videos w thout any sound

di sturbance from hone has been a stunbling block. Efforts are on to bring in
nore professionalismin content, deliver, and technol ogy.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://payyanurcol | ege. ac. i n/ wp-cont ent / upl oads/ 2021/ 02/ Best -
Practices-2019- 20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The key phil osophical driving forces of this institution are its vision,

m ssion, and notto. The college is known for its excellent academ c and co-
curricular achi evenents in accordance with its vision “CQur Education, Qur
Future”, its mssion statenent “Hi gher Education for |nclusiveness, Equity,
Excel | ence and Sustainable, Holistic Developnent”, and its nmotto “Vi dhyadhanam
Sarvadhanat Pradhananf. Al the activities of the institution are founded on
t hese wel |l -defined principles and each and every one of these principles have
been well taken care of in the academ c and co-curricular activities of the
college. Since the details of any one area are sought for, the remamining lines
are on inclusiveness which is very vital as far as the college is concerned.
This is a rural college and caters to the higher education needs of the rura
popul ati on around Payyanur. The col |l ege was established in 1965. Before that
the youngsters of this area was denied the fruits of higher education. The rich
and influential people sent their children to cities |ike Calicut and Mangal ore
(nmore than 120 kns away) to naterialized the needs of higher learning. So the
very inception of the college was triggered by the need to nake education
accessible to all classes of people irrespective of financial status, place of
domicile, caste, religion, gender and the |ike. Over the past nore than half a
century the college has given wings to the higher education dreans of thousands
of young aspirants across all divisive borders nentioned above. A cursory
survey of the student popul ation of the college would reveal its commtnent to
i nclusiveness. O the total student strength of 1848, 71 percent are girls,
whi ch speaks about the gender concerns and wonen enpowernent conmitnents of the
college. In community-wi se distribution we can find that 64 percent of students
bel onging to OBC (of which one fourth are fromMislimmnority), 19 percent to
SC/ ST, 3.7 percent to Christian minority, and only 13.3 percent to genera
category. In terms of financial capacity, it can be seen that nore than 85
percent of the students are fromweaker fanmlies and enjoy fee concessions
of fered by the govt. Al so, about 90 of students use public transport and do not
have own vehi cles, which is another present-day indicator of financial status.
Rural students constitute over 85 of the student popul ati on. Above all, nore
than 45 percent of the students are first generation |learners. The very fact
that the college is catering to the needs of such a diverse populace is a
perfect exanple of its conmtnment to inclusive education.

Provide the weblink of the institution

http://payyanurcol |l ege. ac.in/

8.Future Plans of Actions for Next Academic Year

The academ c year 2020-'21 is unprecedentedly uncertain due to the Covid-19
pandem ¢ and hence denmands for innovative ideas. We are quite in dark as to when
[ife on canmpus and the |earning process would cone to normal cy. Hence, there are
severe restrictions in inplenmenting the usual kind of academ c and support
activities. W have to heavily depend on the online node of transaction thrown
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open by new technol ogi es. The |1 QAC of the college, with due discussion w th other
constituencies and the stake hol ders have chal ked out plans to ensure the quality
of academic and allied activities and sonme of them have already been put in

pl ace. The major plans are listed below. 1. Training to teachers for effective
online teaching 2. Installing full-fledged canpus wi -fi network 3. One week
Bridge Course for all students to prepare themto tide over the Covid-19 induced
difficulties 4. Encouraging teachers and students to do nore number of MOCOC
courses by internationally-acclained universities (through Coursera for Canpus)
5. Series of webinars in specialized subject area in association wth

organi sations like the Kerala State H gher Education Council 6. Library webinar
on e-resource mning 7. Webinar on IPR and institution-industry |inkage 8.

Webi nar on wonen entrepreneurship 9. Career guidance sessions 10. Counselling
sessions for students under the auspices of the PTA naking the services of a
counsel or on canpus 11. Strengthening the nmentoring system 12. Upgradati on of
remai ni ng PG departnment to research centres 13. Publication of Annual Newsletter
14. Refresher conputer training to non-teaching staff 15. Ppt preparation and
presentation conpetition for students
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